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Singapore Employee Tax Guide

MyShare: Purchase and Matching Shares
Introduction

The following is a summary of the tax treatment of an award made to you by Anglo American plc under the MyShare: Purchase and
Matching Shares (the "Plan"). This summary assumes that you have been resident in Singapore during the lifecycle of the award.

The tax treatment as explained herein is intended as a guide only. It is limited to a general description of the national tax laws, and
is not intended to address city, regional, or other local tax laws that may be applicable to you. It may not apply to your particular tax
or financial situation, and we are not in a position to assure you of any particular tax result. Therefore, we recommend that you
consult with your own independent tax advisor regularly to determine the consequences of taking or not taking any action
concerning your shares, and to determine how the tax or other laws in Singapore apply to your specific situation. This information
was last reviewed in January, 2026.

Overview

* Anaward is a promise to receive Anglo American plc shares in the future.
* You must accept your award of Matching Shares at your broker.
* You are not subject to taxation on equity at this point.

Award of Matching
Shares

* You will be subject to tax at this point.

» Taxable income is calculated based on the fair market value (FMV) of the shares.
» The FMV is the closing stock price of the last trading day before the vesting date.
« Anglo American plc is responsible for reporting the income.

* You are also responsible for reporting the income.

Vesting of Matching
Shares

Sale of shares * You are not subject to taxation on equity at this point.

Will | pay tax when | am granted an award under the Plan?
You will not have to pay any tax at the time you are granted an award under the Plan.

Will | pay tax when | receive my Matching Shares?

When your award vests, income tax will be triggered on the market value of the Matching Shares at the time of vesting at rates of
up to 24%.

You should pay any tax due upon receipt of the Notice of Assessment from the Inland Revenue Authority of Singapore. The taxes
are due within one month from the date of the Notice.

What about any social taxes?
You will not be required to pay any social taxes.

How do | pay the tax?

The local company will not withhold income tax on the award and it will be your duty to report and pay income tax due under the
Plan in your tax return.
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How will any benefits under the Plan be reported?
Purchased Shares:

You will not need to report the purchase of the shares.
Matching Shares:

You will need to report:

* Any income tax due on vesting of the shares in Form B1 to the tax authorities in the annual tax return, due by April 15 (April
18 if electronically filed).
You should report the income on Form B1 if filed in paper form. Online filing possible through the IRAS' e-services portal.

Will | have to pay any tax on any dividends paid on the shares?
There will be no tax payable on any dividends you receive.

Will | pay any tax when | sell my shares?

You will not have to pay any tax on the sale of the shares.

Additional Information
Disposal restrictions

The tax treatment of awards may differ based on whether the shares obtained upon exercise, purchase or vesting (as applicable)
are subject to restrictions on sale. Specifically, in case a selling restriction/ moratorium is attached to the shares received pursuant
to the award, the point of taxation is generally when the restriction ceases to apply. Local advice is recommended.

Sale of shares

Gains or profits from the sale of shares acquired under an employee share plan would generally be considered capital in nature
and, therefore, not subject to tax. Nevertheless, if the employee is regarded as trading in shares (e.g. based on his/ her history of
frequently buying/ selling shares), then the aforesaid gains or profits may be regarded as income and, accordingly, subject to tax at
progressive rates.

Deemed vesting rule

Although there is no general requirement on the employer to withhold taxes in connection with any of the plans, a deemed vesting
rule may apply to equity awards granted on or after January 1, 2003.

If the employee is neither a Singapore citizen nor a Singapore permanent resident and is ceasing employment in Singapore, or if
the employee is a Singapore permanent resident, who leaves Singapore permanently, leaves Singapore for a period of more than 3
months, or is posted to work overseas (exceptions apply), gains derived by the employee from the relevant award will be deemed
to accrue one month before the cessation of employment or the date the award is granted (whichever is later). The relevant gains
will be computed based on the fair market value of the shares one month before the cessation of employment or the date the award
is granted (whichever is later).

The deemed vesting rule would generally apply to all share-settled plans, subject to the actual terms and features of the specific
plan.

The employer has to provide the IRAS with a summary of awards received by employees leaving Singapore (Form IR 21), which is
generally required at least one month before the departure of the employee.

Any taxable income or gain resulting from a deemed vesting will be subject to withholding by the employer from any remaining
compensation due, prior to obtaining tax clearance from the Inland Revenue Authority of Singapore (IRAS). If this amount is
insufficient to cover the tax due, the employee will be required to settle the shortfall with the IRAS.

The employees may apply to IRAS for reassessment of their tax liability if the actual gains derived are less than the deemed gain
within 4 years from the year of assessment following the year of ‘deemed vest or exercise’. Local advice is recommended.
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Sample tax calculation
The following is an example of the tax implications upon vesting of shares and subsequent sale of shares under the Plan. This
example assumes:

* You were in Singapore the whole time from grant to vest of the MyShare: Purchase and Matching Shares award.
* Anincome tax rate of 24%.
» Tax calculation is based on the currency in which the shares are traded and any subsequent currency conversion has not

been applied.
Tax implications

Award

No taxes due.

Vesting
Number of Matching Shares Vested 5000
Fair Market Value (FMV) of the Matching Shares on Vesting GBP 10
Taxable Income (5000 x GBP 10) GBP 50,000
Income Tax Payable by you (GBP 50,000 x 24%) GBP 12,000
Net Income (GBP 50,000 - GBP 12,000) GBP 38,000
Vesting
Social Tax
1000 (29%) —
Income Tax
22500 (435%) __ Metincome
26500 (53%.)
Sale

No taxes due.

* Please note the above is for information purposes only. Transaction fees may also apply and are not included.

The share price used in this example is for illustration purposes only and does not necessarily reflect Anglo American's current
share price.

This tax information was provided to Anglo American plc by Global Intelligence for information purposes only, and is based on the terms of Global Intelligence
Legal Disclaimer. It has not been signed-off or reviewed specifically for Anglo American plc by local lawyers. Neither Anglo American plc nor Global

Intelligence accept any liability for any loss caused by reliance upon this information, or acting upon or refraining from acting in reliance upon this information.

INFORMATION MADE AVAILABLE BY MORGAN STANLEY SMITH BARNEY LLC, MEMBER SIPC, AND ITS AFFLIATES


http://www.SIPC.org

AngloAmerican

(“MORGAN STANLEY AT WORK?”) ON THIS SITE IS FOR INFORMATIONAL PURPOSES ONLY AND DOES NOT
CONSTITUTE LEGAL OR TAX ADVICE. You should always consult with and rely on your own legal and/or tax advisor(s) as
Morgan Stanley at Work does not provide legal or tax advice and the information is not tailored to the specific situations of your
company or your employees.

The information is sourced from third parties, may not be current and is subject to change without notice. Morgan Stanley at Work
makes no representations or warranties concerning the accuracy, completeness or timeliness of the information and is not implying
an affiliation, sponsorship or endorsement with/of any third parties or views expressed by such parties.

Any views expressed in the information are solely those of the third-party source. Morgan Stanley at Work shall have no liability
arising out of, or in connection with, the information, including any loss caused by use of, or reliance on, the information.

All information made available by Morgan Stanley at Work is subject to the terms of the written agreement entered into between
Morgan Stanley at Work and your company.



